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OBJECTIVES: Absenteeism costs estimated based on
amount of mean sick pay (data provided by Social
Insurance Institution - ZUS) were ca’l\culated for
approximately 2.3 billion Euro in 2007 []('].. The aim of
this study was to evaluate the difference between
absenteeism costs estimated either on riqean sick pay

or on gross value added in Poland in 2007:

METHODS: Sickness absence data were derived by
ZUS [1]. Alternatively to ZUS data, absenteeism cost
was estimated based on gross value added and
structure of employed persons by sectors in sections of
national economy derived by Central Statistical Office
(GUS) [2]. Based on ZUS and GUS data we Calculated
value of missed day per employed in specific sector of

T
the economy. The analysis was based on\\\

assumption that number of missed days includes only <

working days (252 days per year). Human capital
approach was used to estimate the absenteeism costs.
Values are presented in Euro (exchange rate: 1

Euro=4.50 PLN).

RESULTS: Absenteeism costs were estimated to
amount of 12 billion Euro. Cost of missed days of work
due to illness per person employed in mining and
quarrying (2062 Euro) was more than 5 times higher
than cost per person employed in education (380
Euro). Mean cost of absenteeism was estimated to
amount of 1012 Euro per employee. Mean cost of
absenteeism estimated based on gross value added
was more than 6 times higher than those estimated
based on amount of funds spent on sick pay (154 Euro
per employee).
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Fig. 1. Sector of economy specific cost c’f
absenteeism per person employed -calculated
based on sick pay.
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Fig. 2 Sec’coi‘ of economy specific cost of

absenteeisi cper person employed calculated
based on'gross'alue.

2 500 EUR

2062

2 000 EUR
154615431517
1500 EUR .
11164071
999
1 000 EUR 960 934
697
4
500 EUR 459 90
l l 19

58
5
&

CONCLUSIONS: Given that ZUS data on amount of mean sick pay seem to provide reliable absenteeism costs

in Poland, it would seemed that either data based on wages are underestimated or some compensative

mechanisms exist in economy that limit indirect cost of sickness absence.
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